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PREAMBLE

This Agreement seeks to promote and assure the most effective and orderly
relationship between the County of Suffolk, the sponsor of the College, the Board of
Trustees, and the Faculty Association of Suffolk County Community College (““the
Association). The Agreement is entered upon to enable the professional employees
represented by the Association to take an active role in the development of Suffolk
County Community College so that the high caliber of public education may be
maintained and enhanced.



ARTICLE 1
Recognition

The Faculty Association has been recognized as the exclusive representative of
Employees within the bargaining unit designated as Unit 11l on Board of Supervisors
Resolution No. 187-1970 and Suffolk County Legislature Resolutions Nos. 1284-1975
and 1666-76 and by certification of the Suffolk County Public Employment Relations

Board. Unit 11l includes:

Full-time and adjunct classroom and non-classroom faculty in the following
ranks:

Professors

Associate Professors

Assistant Professors

Instructors

Specialists

Professional Assistants (Pl1, P2)
Educational Services Assistants

The Association has been extended all rights accompanying recognition in
accordance with Section 208 of the Public Employees Fair Employment Act.

The Association hereby affirms that it does not assert the right to strike, to
assist, or to participate in any such strike, or to impose an obligation to conduct,
assist, or participate in such.



ARTICLE 11
Rights of the Association and Members

Al Nothing contained herein shall be construed to deny or restrict to any faculty
member rights he/she may have under the laws of the State of New York or other
applicable laws and regulations. The rights granted to the faculty member hereunder
shall be deemed to be in addition to those provided elsewhere.

B. The Association and its representatives shall have the right to use all
College facilities for meetings and other Association business provided such use
does not interfere with the instructional program or normal College operations. No
charge shall be made for the Association®s use of the College’s facilities.

C. Duly authorized representatives of the Association shall be permitted to
transact official Association business on College property at all reasonable times,
provided that the same does not interfere with the instructional program or normal
College operations.

D. The Association shall have the right to use College facilities and equipment
normally made available to members of the faculty at all reasonable times when such
equipment is not otherwise in use.

E. The Association shall have the right to post notices of its activities and
matters of the Association®s concern on a bulletin board in each building in which
classrooms or faculty offices are located. The Association will have the right to
use the College mail service and the faculty mailboxes for communication purposes.
Such notices and communications shall deal with proper and legitimate Association
business.

F. An office equipped with two desks, four chairs, two Ffile cabinets, two book
cases, and a private phone paid for by the Association shall be made available for
the use of the President of the Association for his/her Association duties.

G. The President of the College or his/her designee shall meet with the President
of the Association or his/her designee at the request of eilther as their interests
may require to discuss issues affecting the College community, but such discussion
shall not be deemed to constitute negotiations.

H. The College agrees to furnish to the Association, upon request, all available
information that may be required by the Association to administer this Agreement or
to engage in negotiations for a new agreement at the appropriate time.

l. The College agrees to notify the Association at least two (2) weeks in advance
of any administrative hearing or proceeding against a faculty member. The faculty
member has the right to be represented at any such hearing. The Association has the
right to be present at such hearing.

J. The rights granted to the Association hereunder shall not be afforded to any
other employee organization with respect to Unit 11l except as may be required by
applicable law.



K. Non-credit courses including, but not limited to, contract courses shall not
be considered bargaining unit work; e.g. ESL and continuing education courses, etc.
Non-credit courses which are prerequisites for academic programs shall be considered
bargaining unit work; e.g. MAOl, EGO5, EG10, etc.

L. All provisions of this Agreement including, but not limited to, wages, hours,
terms and conditions of employment, shall be applied In a manner that is not
arbitrary, capricious or discriminatory with respect to race, creed, religion,
color, national origin, age, sex, marital status, physical handicap, political party
or sexual preference.

M. Personnel Files

1. The official personnel file shall be kept on the full-time Tfaculty
member®s home campus. The Administration shall designate a home campus
for each adjunct.

2. Except for pre-employment information marked confidential when received,
individual personnel TFfiles shall be open to the individual faculty
member with the right to reproduce any and all documents open to
him/her. The following documents shall appear in each faculty member-"s
personnel file:

a. Application for employment with placement records (if any) and
transcripts of academic record not marked confidential;

b. Copies of all evaluation reports and recommendations concerning the
faculty member®s professional competence at the College;

C. Copies of all annual contracts and continuing appointment contracts
where applicable.

3. Medical records, which shall consist of sick leave documentation,
physician reports relating to workers” compensation claims, and other
material of a similar nature, will be sent to the Office of Human
Resources, where they will be maintained in a separate secure file.
Faculty members shall have the same right of access to these separately
maintained files as permitted under paragraph 2, above.

4. Documents placed in a faculty member®s personnel file shall be limited
to matters relating to his/her employment at the College.

5. No document shall be placed in any faculty member®s personnel fFile
without the faculty member being notified in writing and (except pre-
employment documents marked confidential) offered the document for
signature. |If signed by the faculty member, such signature shall not be
construed as approval or disapproval of its contents.

6. A fTaculty member shall have the right to respond to any material filed
in the personnel file and his/her response shall be attached to the
filed copy.



7. All documents in the personnel file filed subsequent to September 1,
1980, shall be dated and numbered sequentially.

8. All unsigned communications shall be destroyed.

9. No documents related to the academic grievance procedure, the sexual
harassment grievance procedure, or the student disciplinary hearing
procedure may be placed in the personnel file of a faculty member unless
and until an unfavorable Tfinding has been made against the Tfaculty
member .

10. Dated documents shall be placed in a Ffaculty member®s personnel file no
later than six (6) months following receipt by the Administration.

11. Any documents containing unsubstantiated or false allegations against a
faculty member as determined by mutual agreement of the Administration
and Association shall be removed from the personnel file.

12. The only documents that shall be used as the basis for reappointment,
evaluation, promotion, continuing appointment, discipline, suspension,
or discharge are those that are in the personnel file and accessible to
the faculty member.

13. A faculty member shall be notified in writing prior to his/her personnel
file"s being examined by a requesting agency/organization. In the event
a blanket request is made, the Faculty Association shall also be
notified.

N. The President of the Association or his/her designee, upon written request,
shall be permitted to be present at Board of Trustees meetings, except during
executive sessions, and be afforded the opportunity to address the Board.

0. Subject only to overload obligations, librarians, counselors, specialists and
professional assistants who are members of the Faculty Senate and its committees,
the Academic Assembly and its committees, the Congress and its committees, the
Faculty Association, the College Personnel Committee and the Association Negotiating
Committee shall be permitted to attend meetings of such bodies, iIf advance notice is
given and if meetings are scheduled during common hours or outside the fall and
spring semesters. Only one (1) representative In each of the above categories shall
be released to attend committee obligations, except for College-and Campus-wide
elected Faculty Association officials. Faculty in these three categories shall be
permitted to attend Faculty Association general membership meetings when scheduled
during common hours.

P. Up to ten (10) business days each year shall be provided the Association for
official business.

Q. The Association shall have available a total of thirty-nine (39) credit hours
of released time per semester for distribution by the Association, at its option, to
Association officers and representatives upon prior notice to the College. The

Faculty Association shall reimburse the College, at the adjunct assistant professor
rate, for three hours of such release time.



1. Three (3) credit hours shall be utilized for the Association
representative on the Labor Management Committee of the Employee Medical
Health Plan of Suffolk County.

2. Three (3) credit hours shall be utilized for the Association
representatives designated to coordinate the evaluation of tenured
faculty for the Association.

R. The Faculty Association shall be notified of any additional release time
granted by the Administration to Unit 11l members within ten (10) working days after
the granting of reduced load.

S. All committees established in accordance with the Collective Bargaining
Agreement shall be deemed to be advisory in nature.



ARTICLE 111
Deductions for Professional Dues

Al The Comptroller of the County of Suffolk shall deduct from the salaries of the
faculty members dues or agency fees as said faculty members individually and
voluntarily authorize the deductions in writing for the Association, and shall
transmit all such monies to the Association.

B. The Association shall certify to the County Comptroller, in writing, the
current rate of i1ts membership dues and agency fee. If the Association changes the
rate of its membership dues and/or agency fee (but not more than once per semester),
it shall give the County Comptroller thirty (30) days® notice prior to the effective
date of such change.

C. Deductions referred to in Section A above shall be made in the following
manner : The membership dues and agency fees for the Association, certified as
mentioned above, shall be deducted in approximately equal installments beginning no
earlier than October 1 of each year.

D. Authorization for dues deductions shall be submitted at least three (3) weeks
prior to the date that deductions shall begin in each semester.

E. The County Comptroller shall transmit to the Association biweekly the amount
so deducted. Each transmittal shall be accompanied by a listing of the members*
names and social security numbers for whom deductions have been made and the amount
deducted for each. Additions or deletions to the payroll list occurring between
deduction periods should be noted with the remittance, including the person®s name,
social security number and effective date of the change.

F. An employee may withdraw his/her dues authorization only by written notice
received by the County Comptroller and Association. In the event a faculty member
withdraws his/her dues authorization, he/she shall be assessed an agency fee, the
current rate for which shall be certified in writing to the County Comptroller by
the Association. The agency fee shall also be paid through payroll deduction.

G. All dues deductions forms submitted to the Comptroller shall remain valid
until a member chooses to withdraw his/her authorization.

H. The County Comptroller shall deduct NYSUT VOTE/COPE contributions from the
salaries of Tfaculty members who individually and voluntarily authorize the
deductions in writing. The County shall transmit all such monies directly to NYSUT
VOTE/COPE as deductions are made. Such contributions forwarded to NYSUT VOTE/COPE
shall be accompanied by the following information:

1. Names of contributors;

2. Amount of each listed contributor®s individual contribution, identified

to the particular contributor®s credit;

3. NYSUT local number;

4. Contributor®s Social Security number;

5 Contributor®s telephone number.



l. The County will cooperate in making available to employees a salary reduction
plan for tax sheltered annuity and deferred compensation contracts with providers

other than TIAA-CREF.

J. IT and when the County makes available payroll deductions for optional group
insurance through payroll deductions, employees shall be permitted to participate on

the same basis as available to other County employees.



ARTICLE 1V
Conditions of Employment

Basic Load.

1.

Full-time classroom faculty shall have a maximum load of sixty (60)
hours for any two (2) consecutive school years, with no more than
thirty-two (32) teaching hours iIn any school year and with no more than
eighteen (18) teaching hours in any one (1) semester.

Members of the English Department shall have a maximum load of forty-
eight (48) hours for any two (2) consecutive school years, with no more
than twenty-four (24) teaching hours per academic year and with no more
than fifteen (15) teaching hours in any one (1) semester.

Teaching hours include any regularly scheduled instructional activity
adjusted according to the following formula:
one contact hour with

1 - 50 students -1 teaching hour

one contact hour with

51- 100 students -1 1/2 teaching hours
one contact hour with

101 or more students -2 teaching hours.

On a voluntary basis, classroom faculty may request to teach one course
in the evening program per semester as part of their regular load,
provided that there is sufficient coverage within the day program by
adjunct faculty. The assignment is subject to the approval of the Dean
of Faculty after discussion with the departmental administrator.

Heavy Load. Classroom faculty who are scheduled for a heavy load in one
(1) semester, upon request and with the approval of the Dean of Faculty,
shall have the option for a three (3) or four (4) day schedule in the
following semester. Accommodations shall be in accordance with Article
v, M.

Reduction in Load. In the areas designated by the College and with the
approval of their iImmediate supervisor and the College Administration,
faculty members may elect up to a maximum of two (2) courses or a forty
percent (40%) reduction of their basic load. During the period of
reduced load, the base salary, sick and personal leave benefits, and
office hour and advisement responsibilities of the faculty member shall
be reduced proportionately. Reduced loads shall be assigned when
requested by the faculty member except when to do so would interfere
with the orderly function of the department or area.

Any reduction in load shall be determined by mutual agreement between
the faculty member and the appropriate administrator.

Full-time librarians and counselors shall work thirty-five (35) hours
per week, assignable daily between eight o"clock (8:00) a.m. and siXx
o"clock (6:00) p.m., including a meal period. They shall work a total
of thirty six (36) weeks, but the College will have the right to assign
the weeks to be worked for the discipline in order to ensure continuous
coverage Tfor library and counseling services from ten (10) or fewer



10.

11.

12.

working days prior to September 1 through the same number of working
days prior to June 30, including all recess periods. The College agrees
to notify librarians and counselors of the starting date of the new work
year for each discipline by the preceding June 1st of each year.
Counselors and librarians scheduled prior to September 1 shall be
permitted to use no more than one personal day during the period prior
to September 1. The use of this personal day during this period must be
approved iIn advance by the faculty member®s immediate supervisor. Full-
time counselors and librarians shall have twelve (12) paid holidays each
academic year as mutually agreed by the parties by June 30 of each year.
There shall be no reduction during the life of this Agreement in the
counseling staff except by attrition.

A maximum of four (4) full-time counselors/librarians may be assigned a
regular load between 7:00 a.m. and 10:00 p.m. as required by a grant
which stipulates the particular assignment.

Consistent with the needs of the College and at the request of the
faculty member, flexible schedules will be considered for librarians and
counselors. Scheduling problems shall not be arbitrable and shall be
resolved at Stage 3 of the grievance procedure.

A four day work week flextime option shall be made available to Unit 111
non-classroom faculty (librarians, counselors, specialists, professional
assistants) which shall include an internal review procedure by the
President of the College or his/her designee if a fTaculty member-"s
request for this option is rejected by the faculty member®s supervisor.
(See Appendix E, Lag Payroll Memorandum of Agreement).

Coordinators of skills centers* or the cooperative education program
shall work thirty-five (35) weeks per academic year between September 1
and June 30, including all recess periods. Upon mutual agreement between
the coordinator and his/her immediate supervisor, the work year may be
shifted to ten (10) or fewer working days prior to September 1 through the
same number of working days prior to June 30. The decision to shift the
starting date of the new work year shall be made no later than the
preceding June 1st of each year. Coordinators shall hold academic rank and
shall be assigned one (1) three-credit hour course per semester in a
discipline which is serviced by the skills center he/she is coordinating
and in which he/she is deemed qualified to teach. (The coordinating
position shall be considered his/her primary discipline; the discipline
to which he/she is assigned to teach shall be considered a secondary
discipline, except for coordinators of the Cooperative Education Program
whose primary discipline shall be Cooperative Education. However, a
coordinator shall have full faculty voting rights 1iIn the secondary
discipline to which he/she has been assigned as part of regular duties.)
During the fall and spring semesters when he/she i1s teaching a course,
he/she shall work twenty-eight (28) hours per week in the skills center.



For the remaining five (6) weeks of his/her assigned work year, the skills

center coordinator shall work 35 hours per week (*Skills centers are labs

related to one or more disciplines with the purpose of providing supplemental
educational resources.)

13. Coordinators of Instructional Technology, Curriculum Development and
Instructional Design

a. Coordinators in the above titles shall have a twelve (12) month work
year, September 1 through August 31 and shall work thirty-five (35)
hours per week over five (5) consecutive days with no more than eight
(8) hours, including a lunch/dinner break, assigned consecutively.
There shall be no restriction on when the duties can be assigned.
They shall have thirteen (13) holidays per year as assigned for other
twelve (12) month employees of the bargaining unit. They shall have
twenty-three (23) vacation days per year plus seven (7) unscheduled
holidays, scheduled with the permission of the supervisor. In the
event requested vacation is denied, such time will be carried over for
use in the next academic year, subject to a maximum carry over of 23
days.

b. Coordinators in the above titles shall also have academic titles and
ranks and shall be placed on the appropriate step on the instructional
salary schedule, plus 20%. They shall be eligible for academic rank
up to the rank of Associate Professor. The position assigned with the
title indicated above shall be the discipline.

c. Overload shall be permitted only outside of regular assigned working
hours. Overload in the Coordinator title, if assigned, shall be paid
at the ratio and rate established for librarians and counselors.

d. Sabbatical options for coordinators in these titles shall be the same
as those for other full-time faculty members with the exception that
only one (1) member from this cohort can be awarded a sabbatical in
any given year.

e. Coordinators in these titles shall not be permitted reduction in load.

However, in all other respects, the terms and conditions of this
Agreement shall apply to coordinators in these titles.

14. Professional Services Personnel. This category of employees includes
the faculty titles of specialists, professional assistants and
educational services assistants. See APPENDIX C for the general job

descriptions, disciplines, job categories, and educational requirements
for each title, ranks of each title and the procedures for
overload/adjunct assignments in these titles.



15.

16.

17.

18.

19.

20.

21.

22.

Full-time specialists and professional assistants shall work thirty-five
(35) hours per week over a period of five (5) consecutive days and shall
work no more than eight (8) consecutive hours, including lunch period,
in any day. Full-time specialists and professional assistants shall
have twelve (12) paid holidays each year as mutually agreed by the
parties by June 30 of each year.

Full-time specialists and professional assistants shall be compensated
on an overload basis for work done in addition to his/her basic work
load, as set forth in Appendix A. In the event circumstances result in
the authorized, incidental crediting of compensatory time, such time
shall be used prior to the end of the academic year, or within two
months of being earned, whichever is later, and shall be scheduled by
mutual agreement.

The work year for ten (10) month specialists and professional assistants
shall be at the election of the College for the discipline from ten (10)
or fewer working days prior to September 1 through the same number of
working days prior to June 30. Ten (10) month specialists and
professional assistants shall have twelve (12) paid holidays each year
as stated above, two (2) additional unscheduled days off, and not less
than four (4) days at Christmas recess, and three (3) days off during
the spring recess. The College agrees to notify ten (10) month
specialists and professional assistants of the starting date of the new
year by the preceding June 1st of each year.

Specialists and professional assistants on twelve (12) month appointment
shall be paid an additional stipend over and above their ten (10) month
base salary, both as set forth in Appendix A. They shall have thirteen
(13) paid holidays as mutually agreed by the parties by June 30 for days
to be taken iIn the next school year, plus twenty-three (23) vacation
days, and in addition, shall be permitted four (4) days off during the
Christmas recess and three (3) days off during the Spring recess,
scheduled with the approval of thelr supervisors. In the event
requested vacation is denied, such time will be carried over for use iIn
the next academic year, subject to a maximum carry over of 23 days.

Educational services assistants are part-time employees, limited to a
maximum 17.5 clock hours per week.

All employees covered by this agreement, who are scheduled to work shall
be excused from duty on days when classes are canceled and classroom
faculty are excused from attending.

Reassigned Time. Two (2) Association designees shall participate with
the Vice President for Academic Affairs and the three (3) executive
deans in the six (6) person advisory committee on reassigned time.

High School Programs. The Administration may initiate a reopener during
the life of this Agreement regarding high school programs.



Class Scheduling. Except in extreme emergency, classes shall not be scheduled
during common hours. Upon request of a classroom faculty member and with the
approval of the Dean of Faculty, a classroom faculty member shall have a four
(4) or five (5) day schedule. Wherever practicable, the schedule of the
classroom faculty member shall be compact.

Course Preparation.

1. Every reasonable effort will be made to assign no fewer than two (2)
course preparations, nor more than three (3) course preparations, unless
the faculty member requests an excess thereof, It being understood that
a preparation is any lecture, class, recitation or laboratory.

2. Unit members are encouraged to pursue advanced degrees, engage in
research relevant to their professional duties or perform in related
community service projects. Whenever possible, the appropriate
supervisor will arrange a schedule to accommodate unit members in these
endeavors.

Distance Education. See Appendix J.

Master Schedule. The Vice President for Legal Planning shall furnish a copy
of the Master Teaching Schedule upon request of the Association.

Class Size. Academic governance bodies shall review and propose class size.
Guidelines for reviewing and proposing class size are published in the 1990-91
Faculty Handbook and reproduced herein as Appendix H hereto solely for
informational purposes only.

Office Hours.

1. Full-time classroom faculty shall schedule and maintain four (4) office
hours per week for consultation with students, except for members of the
English Department, who shall schedule and maintain six (6) office hours
per week. At least one (1) hour must be scheduled in a block; the
remainder in periods of no less than thirty (30) minutes each. Office
hours are defined as being equivalent to clock hours. Such hours shall
be in addition to the faculty member"s scheduled classes.

2. To ensure availability to students, each classroom faculty member will
schedule office hours reasonably distributed over his/her work week.
These office hours will be scheduled for no fewer than three (3) days
per week, except as otherwise approved by the Ffaculty member-"s

appropriate supervisor. A faculty member shall not be required to
schedule office hours on days when he/she is not scheduled to be on
campus for professional duties. Unit 111 members shall not schedule

office hours during common hours.

3. A classroom faculty member who is granted release time for fifty percent
(50%) or more of his/her work load shall have a pro-rated reduction of
office hours.



4.

Office hour schedules shall be posted or otherwise made available to
students and a copy shall be filed with the appropriate administrator.

H. Notification of Department Meetings. The College shall notify adjuncts
through the use of inter-office mail, and/or by e-mail, of departmental
meetings.

I. Academic Calendar.

1.

Every academic year, a tentative academic calendar shall be prepared two
(2) years in advance.

The tentative academic calendar shall be submitted by the Administration
to the President of the Association by March 1 of each year. Within two
(2) weeks, the Association shall have the right to submit to the
Administration changes and suggestions which shall be given due
consideration before the final calendar is adopted. |If changes proposed
by the Association are not adopted, the Administration shall meet with
the President of the Association to respond to the suggestions offered
by the Association.

The Administrative Calendar shall be provided to faculty members by the
first day of classes. The final academic calendar shall be provided to
faculty members by May 1 of the prior year.

Vacancies.
1.

Presidential Search Committee.

In the event of a vacancy of the office of the President of the College,
a Presidential Search Committee shall be established by the Board of
Trustees for the purpose of recommending to the Board of Trustees a
candidate or candidates to be considered by the Board of Trustees for
appointment to the vacancy. The College President will select one
bargaining unit member from among four proposed by the Faculty
Association to serve on the Presidential Search Committee in a capacity
equal to that of the other members of the Committee.

Administrative Vacancies.

Deans, Head and Associate Head Librarians, Directors, Coordinators,
Administrative Assistants to the President, Division Chairpersons, and
comparable titles hereafter created, are appointed by the President
subject to the approval of the Board of Trustees. Prior to any such
appointment, all full and part-time faculty members shall be notified of
such openings by internal distribution and/or postings on the College®s
Human Resources” home page prior to publication elsewhere. Such notice
shall include a complete job description, including remuneration
offered, duties, responsibilities and a statement of required
qualifications.

Faculty Vacancies.

a. Unit 111 members shall be notified by the College of Unit 111
openings by utilization of individual faculty mailboxes and/or
postings on the College®s Human Resources”’ home page. Such

notification shall include a statement of required qualifications
and whether the vacancy is a term line. This notification will be



provided two (2) weeks in advance of publication elsewhere, except
with the concurrence of the Association. The College shall notify
all Unit 111 members by internal distribution no later than January
15 of each year of anticipated vacancies for the spring semester
and by August 15 of the anticipated vacancies for the fTall
semester. If a position held by a faculty member on a temporary
basis is being converted to a term line, and there are other
temporary faculty 1in the discipline, the position shall be
announced.

Whenever an opening for a Tfull-time position within Unit 111
occurs, the following procedure shall be followed:

1.) The department/discipline faculty shall be notified and a
joint faculty/administration search committee shall be
appointed for the purpose of determining applicable academic
qualifications for the position within approved academic
policy, reviewing applications and credentials, interviewing
candidates, and making recommendations to the appropriate
dean.

2.) The joint search committee shall consist of the appropriate
departmental/discipline administrators and between three (3)
and five (5) full-time faculty members as determined by the
full-time members of the department, by mutual agreement with
departmental/discipline administrators. Faculty appointments
to the committee should include at least one faculty member
with the specific expertise in the discipline that is the
subject of the search.

3.) This search committee shall forward the names of at least
three (3) recommended candidates to the appropriate dean for
review and recommendation to the President. If a search does
not result in three successful candidates, the President may
waive the requirement for three candidates. |If none of the
candidates is found acceptable, the President may direct that
the committee reopen the search.

Upon written request, interviews of available applicants shall be
offered to TFfull-time faculty, adjunct faculty and outside
applicants, in such order.

Every effort will be made to hire minority group members.

4. Academic Chairs.

a.

When a vacancy occurs for the position of Academic Chair or
Assistant Chair, the appropriate Dean of Faculty shall notify
members of the department/discipline at least three (3) weeks prior
to the election that nominations/applications for the vacant
position(s) should be forwarded to his/her office. A job
description and the conditions of employment will be sent out with
he call for applications/nominations for vacancy.



No sooner than three (3) weeks after the announced vacancy, the
Dean of Faculty shall present the confirmed faculty
nominations/applications to the department/discipline and shall
hold an election, by written and sealed ballot, the results of
which shall be made known to department/discipline members and
submitted to the President. The submission shall consist of the
complete list of applicants and nominees with the final vote tally
for each. At his/her discretion, the President may recommend one
of these individuals for appointment by the Board of Trustees.

The members of the department/discipline shall participate in an
evaluation process of Academic Chairs and Assistant Academic Chairs
conducted every three (3) years.

The College and the FA shall establish guidelines for the
methodology and substance to be utilized 1iIn this evaluation
procedure.

In consideration hereof, the past practice on discipline seniority
for Academic Chairs and Assistant Academic Chairs shall continue.

Transfers between Disciplines.

a.

d.

Prior written consent of the faculty member is required in all
instances of assignment outside the faculty member®s discipline.
Faculty members shall request transfer by submitting a vita to the
Dean of Faculty or equivalent administrator, who shall retain it on
file for three (3) years. A faculty member may reactivate such
request in response to subsequently announced vacancies by
notifying the Dean of Faculty or equivalent administrator and
submitting supplemental material if necessary.

A full-time faculty member who has been working full-time in one
discipline may apply to be considered for a vacancy/opening in
another discipline but shall not have seniority rights to be
appointed to the vacant position. Such faculty member shall be
entitled to an interview for the position when requested in writing
by the Tfull-time faculty member applying for the vacant/open
position.

A faculty member who wishes to transfer to another discipline must
have obtained an appropriate Masters Degree and/or the appropriate
qualifications for that discipline. The faculty member shall
submit his/her application for transfer to the Dean of Faculty or
equivalent administrator and to the chairperson of the College
Personnel Committee. The Dean of Faculty and chairperson of the
College Personnel Committee shall meet, discuss and present their
individual recommendations to the President or his/her designee,
who may then grant the transfer.

Upon transfer, the faculty member shall be observed for a period of
two (2) semesters. At the end of this period, the Dean of Faculty
and the Chairperson of the College Personnel Committee shall again
meet, discuss and individually recommend to the President or



his/her designee. The President may permanently reassign the
faculty member to the new discipline or, upon the request of the
faculty member, the President may grant two (2) additional
semesters for the purpose of observation. At any time during this
transfer process and until the faculty member is permanently
reassigned, the faculty member has the right to return to his/her
previous discipline with no loss of rights or benefits.

IT the qualifications of a faculty member who wishes to transfer
are deemed not appropriate, the faculty member will be notified and
a copy of the notice shall be sent to the Association.

A faculty member transferred on or after September 15, 1980, shall
transfer rank, step, continuing appointment (if held) and College-
wide seniority except for the following specific matters pertaining
exclusively to the discipline: course or work assignments;
scheduling; overload and heavy load. In these specific matters
only, seniority earned within the discipline will be used, except
that the transferred faculty member shall earn seniority credit at
the rate of two (2) semesters of seniority for each semester served
in the new discipline until such seniority credit is equal to the
faculty member®s total College-wide seniority. The transferred
faculty member shall assume the title of the new discipline.

A  transferred faculty member shall retain seniority in the
discipline he/she held originally.

A faculty member may teach a course(s) or perform duties in another
discipline if qualified as defined in paragraph 'b' above, and
provided there are uncovered assignments in the new discipline.

A faculty member transferred prior to September 15, 1980, or
covered under the provisions of Article IV, M, paragraphs 4 and 5,
shall not be subject to the restrictions above.

Faculty hired after January 1, 1994 on temporary appointments shall
not have the right to transfer discipline or campus during their
first two (2) years of such appointment. A temporary appointment
shall be defined as one of the following:

i.) An appointment to a faculty line that is grant funded;



ii.) An appointment to a Tfaculty line due to a faculty
member being placed on a leave of absence; or

iii.) An appointment to a faculty line pending completion of
a search process.

7. Transfers Among Campuses.
a. A faculty member®s assignment may include classes on more than one
campus. A Taculty member may be transferred from one campus to
another. Seniority provisions shall apply to all such transfers.

b. Faculty members may apply for a vacancy on another campus. Such
transfers, if granted, shall be in accordance with Art. 1V, M.

Academic Freedom. Except to the extent that it or any portion thereof may be
inconsistent with or contrary to any term or provision hereof, the AAUP"s
Statement on Principles of Academic Freedom and Tenure (1940) is hereby
adopted and made part of this agreement as Appendix B.

Personnel Committees. Peer Personnel Committees at the Ammerman Campus, the
Eastern Campus and the Western Campus, and a College Personnel Committee,
shall be established by the Association to make recommendations on Unit 111
personnel to be considered by the Administration on matters involving hiring,
promotions, dismissals and continuing appointments. All college personnel who
are members of Unit 11l or Unit 1V or members of the Administrative Exempt
category shall be evaluated for academic promotion by the appropriate academic
peer personnel committee or, where no committee exists, by the College
Personnel Committee.

Seniority.

1. Seniority shall be defined as years of service in the College; but in
cases where such years of service are equal, the faculty member having
the higher academic rank shall be considered as having the greater
seniority; but where these two factors are equal, the faculty member
having the greater number of years of service iIn rank shall be
considered as having the greater seniority.

2. Seniority as above defined shall be the prime consideration by the
Administration in reduction of staff. Seniority shall be the prime
consideration iIn the assignment of courses, overload assignments, and
assignments to registration duties, except when unusual circumstances
prevail or where the College has the opportunity to assign Tfaculty
members who possess special qualifications not held by the most senior
faculty member requesting the course. Challenges to such course
assignments shall be resolved by a three (3) person College-wide panel
whose determination shall be final and binding. This panel shall
consist of two (2) representatives appointed by the President of the
Faculty Association and one (1) representative appointed by the
President of the College.

3. Seniority shall be a consideration among the applicants with respect to
transfers among campuses with the following exception: A full-time
faculty member on one campus shall have transfer rights to a



vacancy/opening in the same discipline in which he/she has been working
full-time on another campus according to the transfer provision Iin
Article 1V,J,7.

4. Members of the Administration or other units appointed at any time prior
to October 10, 1974, shall continue to accumulate and enjoy the rights
of seniority as set forth in Nos. 1 and 2 above.

5. Members of the Administration appointed subsequent to October 10, 1974
who have never performed Unit 111 services at the College shall not be
covered by nor enjoy the rights and accumulations set forth in Nos. 1
and 2 above.

Taping. No member shall be taped or otherwise recorded without his/her

agreement and voluntary approval, unless an obligation to permit recording
within the classroom arises under federal or state law.

Physical Conditions.

1.

No more than four (4) full-time faculty members on the Ammerman, Western
or Eastern Campus shall be assigned to one phone extension number.

The temperature guidelines for County office buildings shall apply in
buildings on all campuses.

The Administration shall ensure safe working conditions as set forth in
Local Law No. 7-1980, "A Local Law Establishing Standards for the
Regulation of Health and Safety Conditions for the County Employees"
adopted and amended by the Suffolk County Legislature.

Shared desk space and mail boxes shall be provided to each adjunct
faculty member.

The College shall accommodate any reasonable adjunct faculty request for
secure desk space and file drawers within the departmental area, where
feasible.



ARTICLE V
Faculty Benefits

Al Salary and Assignments: Full-Time.

1.

Base and overload salary for full-time faculty shall be in accordance
with the schedule set forth in Appendix A. Placement on the new salary
schedule will be in accordance with Appendix A.

Full-time faculty members, whether or not in this Bargaining Unit, shall
be given first priority in evening, intersession, and summer teaching
assignments, except where the College has the opportunity to employ
persons who have special qualifications not possessed by College
personnel. Full-time faculty members may teach three (3) paid overload
courses or eight (8) overload hours, whichever is less, each semester,
of which not more than one (1) course or four (4) overload hours,
whichever is greater, shall be day overload assignments.

a. An exception to the one (1) course maximum Ffor day overload shall
be granted for a qualified faculty member who chooses to teach one
CS 15 or WS 12 course on a day overload basis in addition to one
day overload course in his/her discipline.

b. The one (1) day overload course assignment or the total number of
credits assigned when the option to teach CS 15 or WS 12 is
exercised shall not be more than five (56) contact hours.

C. Faculty members may teach a maximum of twenty-four (24) overload
hours during the academic year (fall and spring semesters) and
summer session. The summer session assignment period shall consist
of the intersession period between the fall and spring semesters
and the sessions conducted between the end of the spring semester
of one academic year and the Tfall semester of the new academic
year.

d. Assignments shall be based upon seniority as defined in Article 1V,
M.

With regard to the provision that permits a faculty member to teach a CS
15 or WS 12 day overload course in addition to another day overload
course in his/her discipline, the Association and the College agree to
study the effects of this provision after it has been implemented for
three (3) semesters. The study shall be completed in the following
semester, and the provision shall expire unless both parties agree to
continue it.

B. Salary and Assignments: Adjunct.

1.

The per credit hour salary for adjunct faculty shall be in accordance
with the schedule set forth in Appendix A.

Subject to the provisions of A, 2 above, an adjunct faculty member will
be assigned courses in any discipline in which he/she has been deemed
qualified on the basis of seniority except when unusual circumstances
prevail. Adjunct Tfaculty hired after September 1, 1984, will be



assigned courses in their discipline on a basis of seniority in their
discipline except when unusual circumstances prevail. IT unusual
circumstances prevail in the hiring of an adjunct outside the seniority
list, the Administration shall notify the Association in advance of such
hiring. Seniority shall be based first upon the number of semesters in
which the adjunct faculty member performed Unit 111 services, then upon
the number of courses taught or assignments covered. For adjuncts who
taught before September 1, 1972, additional seniority credit prior to
that date shall be based only on the number of semesters taught prior to
September 1, 1972, as submitted by the Association. Adjunct seniority
shall include summer session (any/all employment between graduation and
the First day of fall semester) subsequent to September 1, 1980, as one
(1) semester. Seniority rights shall be lost in the event the member
has not taught for eight (8) or more consecutive semesters. In the
event that after reasonable efforts are made to contact adjunct faculty
with seniority rights, none is available, another person may be
appointed to perform the assignment. In all such cases, the Association
shall be advised. All adjunct faculty employed during the semester in
which the catalog for the following year is prepared shall be included
in the catalog.

Notwithstanding the provisions of A, 2 and B, 2 above, the
Administration may limit an adjunct hired after September 15, 1984, to
one (1) course/assignment or three (3) credit hours, whichever is
greater, over the Tfirst three (3) semesters after he/she is initially
hired.

Adjunct faculty who are subsequently hired as full-time faculty shall be
given credit for adjunct teaching experience in their placement on a
full-time faculty salary schedule. Thirty (30) to thirty-two (32)
credit hours (or twenty-four (24) to thirty (30) in the case of English
faculty) shall be considered as one year of teaching experience for the
purpose of placement on the full-time salary schedule. Adjunct credit
hours accrued only 1iIn credit-bearing primary, secondary and/or non-
discipline courses (e.g., CS 15) at the College shall count toward
placement on the salary schedule. Courses taught on a part-time basis
at another regionally accredited institution of higher education shall
also be added to the above computation on the basis of one (1) credit
hour added for each two (2) credit hours employed in the discipline.
Courses taught on a non-credit basis shall not count toward step or
toward promotion.

(a) When an adjunct faculty member is hired full-time, he/she shall be
given the rank he/she held as an adjunct, except as limited by Appendix
A, 2,d.

(o)) In the event that an adjunct is hired as a full-time faculty
member, if the adjunct had been employed in rank for thirty (30) or more
contact hours (or twenty-four (24) or more contact hours in the case of
English faculty), the minimum time to be served for eligibility for
full-time promotion shall be reduced by one (1) year. Only adjunct
contact hours accrued in the discipline in which the faculty member has
been hired to work Tfull-time shall be applicable toward full-time
promotion in rank in that discipline.



6. Each semester the Administration shall notify each adjunct of his/her
rank, current assignment, and current credit hour rate. In addition,
the Administration shall provide the Association with a copy of the
current seniority printout used by the evening offices.

7. By August 1 of each year, each adjunct shall be informed of the
cumulative number of semesters and credit hours he/she has taught.
C. Longevity.
1. Full-time faculty members shall receive longevity based upon the

following schedule:

Years of County Service Amount

10 - 14 $ 850.

15 - 19 $1350.

20 - 24 $1850.

25 - 29 $2200.

30+ $2700.
2. "Service" shall mean total years of paid service at the College, except
when service was immediately preceded by continuous years of service for
the County. In such cases, longevity shall be calculated based upon

years of service for the County immediately preceding employment at the
College and total years of paid service at the College.

3. Faculty who are entitled to longevity pay on September 1 of any year
shall be paid by separate check on the Thursday immediately following
the First payday following January 1 of that year.

D. Paid Leave.
1. Sick Leave.

a. At the beginning of each school year, each full-
time faculty member shall be credited with a 13-day sick leave
allowance to be used for absences caused by illness or physical
disability of the faculty member. The unused portion of a faculty
member®s sick leave allowance shall accumulate indefinitely. Upon
retirement, one-half of accumulated sick days, up to a maximum of
180 days paid out of 360 days accumulated, shall be paid at the
prevailing salary rate.

b. A classroom faculty member out on sick leave for more than half a
semester shall be charged five (5) sick days per week against
accumulated time for the period of such absence. A classroom

faculty member who has worked one half a semester or more who is
out on sick leave shall be charged sick days only for his/her
scheduled work days missed.



Faculty members shall be eligible to use up to five (6) of their
sick days per year for an illness in the faculty member®s immediate
family (spouse, child, stepchild, parent, legal guardian, siblings)
regardless of residence or Tfor any relative living within the
faculty member®"s household.

IT all accumulated sick leave has been used, extended sick leave
for an illness that lasts longer than twenty (20) days shall be
granted at the rate of one pay period at half-pay for each year of
continuous service completed. The career aggregate of such
extended pay periods shall not exceed the number of years of
service.

Adjunct faculty shall be permitted to take two (2) absences per
course per semester without loss of pay for illness or disability
unless the course meets only once per week and, in such case, only
one (1) absence per course per semester shall be paid for. Adjunct
specialists and adjunct professional assistants shall be permitted
to take the equivalent of one week®"s assigned work hours per
semester without loss of pay for illness or disability. Absences
for personal reasons under existing contractual limits shall be
mutually agreed upon between the adjunct faculty member and his/her
immediate supervisor.

2. Compassionate Leave.

a.

On a case-by-case basis as approved by the Association and the
County, a Ffull-time member shall be permitted to contribute his/her
unused sick days to another full-time member on a catastrophic sick
leave who has exhausted his/her accumulated time.

Guidelines for contributions under this provision are as follows:
i. A catastrophic illness shall be defined as an illness of
grave medical seriousness.

ii. Any TfTull-time member is eligible to receive or contribute
sick days under this provision.

iii. Contributions of sick time by a member shall be totally
voluntary.

iv. Sick days shall be exchanged under this provision at the rate
of one (1) sick day contributed for one (1) sick day
received, regardless of the rank or the step of either the
contributing or receiving member.

V. Once a situation has been identified, the College will notify

all full-time members of the name and approximate number of
days needed by that faculty member and the date when such
contributions should be made.



In the event that a faculty member on catastrophic sick leave
exhausts the initial pool of contributed sick days, the
Association and the County may approve an additional call(s)
for sick day contributions. Subsequent catastrophic sick day
pools shall be governed by the same procedures as the initial
pool.

When a particular case has been approved, the College will
then set up a "pool" of contributed sick days to be used
solely by the faculty member to whom they were donated. The
faculty member will be notified of the total number of sick
days made available to him/her under this provision. In
setting up a catastrophic sick leave pool, the College shall
keep a confidential record of the names of contributors, the
number of days each contributes, and the date on which the
contributions are made. The College will make every attempt
to charge contributed time equally among the contributors.
For example, no one faculty member will be charged two (2)
days of his/her contributed time before all contributors are
charged one (1) day. Likewise, if contributed days are to be
returned, the College will make every attempt to return
unused contributed sick days on an equal basis. The
procedures for this return process shall take into
consideration the total amount of sick days contributed by a
member and a particular case, the date(s) of the
contribution(s) and the total number of contributed days
left.

viii.Records of such sick day contributions and disbursal shall be

considered confidential, but the Association has the right to
review the records.

A member may receive contributed time only as he/she needs it
to continue as an active employee while he/she 1iIs on
catastrophic sick leave or until he/she is determined no
longer eligible under this provision.

A member who receives contributions under this plan shall not
receive salary iIn excess of what he/she would have received
as base salary had he/she not been on catastrophic sick
leave. Such member is not entitled to use contributed time
after he/she returns to work from the extended sick leave or
for his/her personal advantage other than as intended in this
provision.

Matters relating to the catastrophic sick leave pool
provision shall not be subject to Article VI of this
Agreement.



Personal Leave.

a. For full-time faculty, upon prior notification, personal leave
shall be permitted for matters that cannot be cared for during
times when they are normally off-campus. The faculty member shall
make the sole determination of the use of personal leave days.
Unused personal days at the end of each year shall be converted to
accumulated sick days.

b. Any use of personal leave time immediately before or after a
holiday or vacation shall be subject to the prior approval of the
immediate supervisor, who shall have the discretion to deny such
use of personal days if the faculty member fails to demonstrate
that the need for such time is for a purpose which cannot be
arranged when no duties are scheduled. Such personal time shall not
be unreasonably denied.

C. Full-time classroom faculty shall be entitled to four (4) personal
days per year. All other full-time faculty shall be entitled to
five (5) personal days per year.

d. A full-time faculty member who is absent from a departmental or
divisional meeting called upon proper notice and not excused for
other professional obligations, shall be charged one-quarter (1/4)
day of the appropriate leave allowance. |If other responsibilities
were required during the day of the meeting, and were also missed,
the charge of a full day"s leave time will cover the meetings as
well.

e. On any occasion where a faculty member is absent from all or a
majority of his/her normal teaching assignment, and where this
absence is charged as a Union business day, he/she will also be
excused for a related absence on that day in either day or evening
overload classes. This same rule shall apply when a faculty member
is absent due to travel at the request of the College for College
business purposes.

Sabbatical Leave. Sabbatical leaves are awards made by the Board of
Trustees to those eligible members of the faculty who propose projects
relevant to their discipline, which will enhance their professional
competence and will enrich their teaching and/or service to the
institution upon their return to the College. Sabbatical leaves may be
granted for one or more of the following: a comprehensive graduate
program; writing a significant work for publication; doing a significant
research project or dissertation that complies with the permitted
purposes for a sabbatical and is within the context of professional
review; developing a new curriculum or program which is consistent with
college plans; or other significant academic or intellectual projects.

a. Number of Awards
1 Nine (9) full-year sabbaticals and nine (9) half -year
sabbaticals may be awarded in each academic year.



2) For the event that fewer than nine (9) full-year sabbaticals
are awarded by the Committee, the following procedures shall
apply: Every two full-year sabbaticals not awarded shall be
converted into one (1) half-year sabbatical. These converted
sabbaticals shall be added to the number of half-year
sabbaticals that may be awarded.

Eligibility

Full-time faculty members, including professional assistants, on
continuing appointments shall be eligible for sabbatical Ileave
after six (6) years of full-time service since joining the faculty
(for a first sabbatical) or since returning from a previous
sabbatical (for a second or later sabbatical).

Leave Period

1) The sabbatical leave shall be for a period not to exceed two (2)
consecutive semesters.

2) The salary for the sabbatical leave will be at half-pay for two
(2) semesters of leave or full-pay for one (1) semester of leave.
Upon return from such leave, a faculty member shall be placed at
the same position on the salary schedule that he/she would have
been placed had he/she taught in the College during such period.

3) Sabbatical leaves may be deferred by the Administration if, in
the judgment of the President, the granting thereof would adversely

affect a discipline or program of the College. However, if a
discipline or program is staffed by only one full-time faculty
member, the sabbatical leave shall not be deferred. If two or more

faculty members in a discipline or program are eligible for
sabbatical leave and one or more of the leaves must be deferred,
the determination of whose leave is to be deferred shall be made
according to seniority, or if seniority is equal, the determination
shall be made by drawing lots. |If a sabbatical leave is deferred
beyond the end of an academic year under this provision, it shall
be scheduled for the following academic year without reducing the
total number of sabbatical leaves which would otherwise be
available to members during that academic year.

Deadlines and Application Requirements
1 By September 15th of each academic year, the Sabbatical

Committee shall publish a time line listing all relevant
deadlines and decision dates which apply to the awarding of
sabbaticals for the following academic year. The time line

notwithstanding, applications for sabbatical leave for the
following academic year shall be received in the Vice President for
Academic Affairs®™ office by October 15 and acted upon by the Board
by March 1 of each year.



f.

2) Applications shall include the submission of a statement of
purpose that demonstrates individual professional growth or a
benefit to a College program. Individual professional growth shall
be defined as pursuit of knowledge related to the faculty member®s
discipline or duties at the College, to the teaching profession, or
to an approved retraining program. The Sabbatical Committee, by
majority vote, may also require additional information from the
applicant.

3) In addition to existing criteria, the applicant must demonstrate
that the sabbatical proposal will involve activity at least
equivalent to a TFfull-time teaching/work load and is beyond the
professional activity expected to be performed concurrent with
full-time duties.

Faculty Obligations
1) A faculty member is expected to complete his/her sabbatical as
awarded, or as modified or waived with committee approval. A
faculty member granted and accepting a sabbatical who fails to
complete the sabbatical as awarded, or modified or waived with

committee approval, shall be required to reimburse the College
for all monies paid under this provision to the faculty member
during the period of said leave.
2) Upon return from sabbatical leave, the faculty member agrees to
remain in a Tfull-time Tfaculty position for a minimum of one (1)
year. Prior to the commencement of a sabbatical leave, a faculty
member shall be required to execute documentation to assure
repayment to the College of all costs related to the sabbatical
leave in the event the faculty member does not return to the employ
of the College. At the conclusion of one year of full-time service
following sabbatical leave, the documentation will be returned to
the faculty member.
3) Faculty members shall be relieved of the obligation to return in
the event of long term illness as determined by the County Office of
Medical Review or death.

Sabbatical Committee

1) A Sabbatical Review Committee of four (4) members appointed by
the President of the Association and four (4) members appointed by
the College President shall review all sabbatical applications and
will make recommendations to the President of the College.

2) All sabbatical applications shall be reviewed "blindly" by
the Committee. The recommendations for sabbatical awards shall be
based upon merit, by majority vote of the Committee.

3) Neither the Committee, nor the President is obligated to
recommend the full number of sabbaticals iIf there are not enough
that meet the merit criteria.

4) 1f a sabbatical recommended by the Committee is not forwarded to
the Board by the President, the President shall provide reasons,
in writing, to the Committee for the omission.



5) The Board, upon recommendation by the President after receiving
the recommendation of the Committee, will grant sabbatical leaves
of absence for full-time faculty members, including professional
assistants.

5. Faculty Development and Retraining Leaves.

a.

Retraining. Not later than December 1 of each year, the College will
provide faculty members with a list of those disciplines or areas in
which the College foresees the possibility of a future reduction in
overall work load and/or a list of those disciplines or areas in which
the College anticipates an increase in overall work load. A faculty
member who wishes to retrain in one of the disciplines or areas
designated for growth may apply.

Development. Not later than December 1 of each year, the College will
call for faculty to submit proposals describing a specific course of
study or program of professional development designed to provide the
faculty member with updated knowledge or skills in any emerging area of
the faculty member®s discipline or in an area of expertise within the
discipline which the faculty member wishes to master. It will be the
responsibility of the faculty member to describe the advance(s) in the
field which make the development beneficial and the use of the faculty
member will make of it in the College and classroom context.

A faculty member who wishes to participate in the development/retraining
program may apply for tuition assistance and/or release time. Release
time granted a Tfaculty member under this program shall not exceed
twenty-four (24) credit hours for a maximum of four (4) years. Faculty
granted tuition assistance under this program shall be reimbursed for
the cost of tuition and related fees (less reimbursement through the
SUNY and/or any other tuition assistance or scholarship program)
necessary to achieve minimum qualifications, up to one hundred fifty
dollars ($150.00) per credit and seventy-five percent (75%) tuition
above the amount, and up to two hundred Ffifty dollars ($250.00) per
course for books.

A faculty member receiving release time under this provision shall not
be eligible for day overload assignment.

An application for assistance under this program, which shall include a
statement of the courses to be pursued, shall be submitted in writing to
a joint advisory committee, composed of an equal number of members
appointed by the administration and the Faculty Association, not later
than the March 1 prior to the academic period in which the course(s)
will be pursued. (Faculty in discipline or areas of decline shall be
given preferential consideration for assistance under the Retraining
portion of this provision). The joint committee will meet, make its
determinations, and notify the applicants by May 30 of each academic
year.



T. A faculty member shall fulfill qualifications or satisfactorily complete
the retraining/development work no later than forty-eight (48) months
after the assistance commences and shall thereafter continue in the
employ of SCC for the next four (4) academic semesters unless otherwise
notified by the College.* A Taculty member granted such tuition
assistance who fails to obtain the minimum qualifications or
satisfactorily complete retraining/development work or does not continue
in the employ of the College for the requisite four (4) semesters, shall
be required to reimburse the County for all monies paid under this
provision to the faculty member.*

*(Barring any unforeseen circumstances beyond the control of the Faculty
member.)

g.- In accepting assistance through this provision, the Tfaculty member
agrees to accept assignment to a course or courses related to the
expertise developed. The Administration will make every effort to make
such assignment on the campus of the faculty member®s choice.

h. Twenty-four (24) credit hours shall be the maximum release time the
College is obligated to provide under this provision in any one (1)
academic year. Additional release time may be awarded by the President
on a case-by-case basis after consideration of the Committee"s
recommendation.

Funding for this development and retraining assistance program shall be
provided by the County in an amount up to twenty-five thousand ($25,000)
dollars per year. At the end of each award cycle in any event no later
than July 30 of each academic year, the joint advisory committee shall
be provided with a full accounting report of this development fund.
Based on the information in this report, the joint advisory committee
shall make a recommendation to the President regarding the application
of any such funds to other faculty development or retraining programs,
including, but not limited to, accrual funds for subsequent cycles.

Adjunct Faculty Professional Development Fund. The College shall provide
annual funding of twenty thousand ($20,000) dollars to be awarded to eligible
adjuncts on a First-come/first-serve basis for the purposes of professional
development defined as professional conferences/purposes in an amount not to
exceed three hundred ($300.00) dollars in any one academic year. Each adjunct
who has completed five (6) or more semesters of Suffolk County Community
College seniority and who is teaching/working three (3) or more credits per
semester is eligible for the use of these funds.

Bereavement Leave. A full-or part-time faculty member shall be granted four
(4) calendar days without loss of pay in case and at the time of death in
his/her "immediate family"™ which shall be defined as his/her spouse, child,
stepchild, parent, legal guardian, siblings; two (2) calendar days without
loss of pay in case of and at the time of death of his/her parent-in-law,
step-parent, grandparent, grandparent-in-law, and grandchild. A Taculty
member is expected to notify the appropriate administrator as soon as possible
regarding such leave.



8.

Pregnancy/Maternity Disability and/or Child Care Leaves.
General Rules:

a.

Rules shall be granted by the Board of Trustees for maternity
disability leave and/or child care in accordance with the following
rules and regulations.

The employee concerned should give reasonable notification of
intent to take such a leave so that arrangements may be made by the
department for a necessary replacement of the employee during the
period of leave.

Pregnancy/Maternity Disability Leave:

Maternity disability shall include any disability related to the
pregnancy prior to the birth of the child, disability related to
childbirth, or any disability to the mother originating from
childbirth after the birth of the child.

Employees absent from work due to a medically recognized maternity
disability shall be entitled to receive such benefits as provided
in the collective bargaining agreement with respect to any other
non-occupational illness or disability.

A pregnant employee shall be allowed to continue working for as
long as she is physically (medically) capable of performing all of
the duties of her position.

Absences for the reasons of maternity disability and maternity-
related illness, at the option of the employee, may be charged to
the employee®s accumulated time reserve (vacation, sick, personal,
comp. time) during the period of maternity disability. An employee
seeking maternity disability leave may Ffirst utilize all
accumulated sick leave. At the exhaustion of such ordinary sick
leave accumulation, the employee has the option of using any and
all accumulated vacation time, or if the employee is still
medically unfit to perform the duties of her position and has been
absent from work for at least 20 work days, the employee then shall
be entitled to extended sick leave at the rate of one pay period at
half-pay for each year of continuous service completed, until such
time has been exhausted, or until the disability ends, whichever
first occurs. If the employee had not previously chosen to avail
herself of accumulated vacation time, the employee then has the
option, with the approval of the department head, to use such time
upon completion of extended sick leave. This time may not extend
beyond the time of the employee®s disability.



10.

11.

12.

V. No accumulated leave payment of any type may be made for absences
after the eighth (8th) week after delivery unless an employee,
because of illness, either related or unrelated to maternity
disability, requests additional accumulated Jleave (except in
accordance with b., 1iv.). Such request for additional leave
payments must be accompanied by a certificate from the employee”s
personal physician and must be approved by the OFffice of Employee
Medical Review. The Director of Employee Medical Review shall
evaluate such certificate, and may, at his/her discretion, require
the employee to submit to a physical and/or medical examination.
Where the Director of Employee Medical Review and the employee®s
physician disagree, the Office of Labor Relations shall make a
final decision, with the assistance of qualified medical personnel,
which shall be binding on both parties. The employee may request
that the Office of Labor Relations state, in writing, the basis of
its decision.

Jury or Court Service. A full-or part-time member shall be excused from work
for jury service or iIf he/she appears as a witness in court. Such faculty
member shall be paid his/her regular salary less the fee he/she receives for
acting as a juror or witness, except when serving during a week when he/she
has no assigned duties.

Extended Leave. The College, at its discretion, may authorize extended leave
for any of the above clauses in those cases where conditions warrant it.

Leave Deductions. In no case shall leave be deducted from vacation days or
holidays unless agreed to by the faculty member.

Retention of Faculty Benefits. Any faculty member on paid leave of absence
including sabbatical, shall retain all accrued benefits without exception
during the periods of said leave.

Unpaid Leaves of Absence.

1. Military Leave. Military leave of absence shall be granted to any
faculty member who is inducted or who enlists in lieu of induction in
any branch of the Armed Forces of the United States. Military leave
shall also be granted for the purpose of fulfilling commitments to the
National Guard or any reserve component of the United States Armed
Forces. Upon return from such leave, a faculty member shall be placed
at the same position on the salary schedule that he/she would have been
had he/she taught in the College during such period.

2. Child Care Leave. Unpaid child care leave shall be granted for a
maximum of one (1) year. Upon request, the leave may be extended be